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Looking Forward
    As we enter 2002, I marvel at the speed
with which information flows.  This information
flow has caused changes, which affect us in
both our business and financial lives.
    The events of September 11th have also
created policy, regulatory, and procedural
changes significantly affecting each of us.
We all remain steadfast in our commitment to
individually and collectively serve the Army in
whatever capacity is necessary.
    Our primary goal within the Pacific Region
is to maintain high standards of customer
service in the midst of these major changes.
The articles in this newsletter provide you with
guidance and information for Civilian
Personnel issues which affect you.
    I invite your comments and want to hear
from you on ways to improve processes
within the personnel arena.

(top)
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EEXXPPAANNDDEEDD  EE--LLEEAARRNNIINNGG  OOPPPPOORRTTUUNNIITTYY

The Pacific Region CPOC recently received word that
DA has completely revamped its "Computer-Based
Training" (CBT) website. Rather than us trying to
reword their original message, we decided it best to
publish just pertinent excerpts which detail the services
provided and enrollment procedures. We strongly
encourage you to explore these possibilities as a
means for both job-related and self-development
opportunities at a cost that fits all of our budgets!

Welcome to the NEW Army CBT Training System &
Welcome to E-Learning!

We are pleased to announce that the United States
Army e-Learning partnership license with SmartForce
has been extended and expanded. It will continue with
significant enhancements, capabilities and added
features.  All authorized personnel will be able to
access over 1,500 Information Technology, Business
Skills, and Interpersonal Skills courses from any
location, around the clock (24/7) and have access to
personal mentoring for all certifications and many other
programs.

Please follow the below steps for access to the New
Army e-Learning/Web Based training.

If you have an account on ARMYCBT:

-- Obtain an Army Knowledge Online email
address/account, if not already accomplished (go to
www.us.army.mil to establish your account)

-- Email me your ARMYCBT ID and AKO email
address and we will make the database update for you.

Everyone:

-- Go to www.us.army.mil

-- Obtain an Army Knowledge Online email
address/account, if not already accomplished.

-- Follow the link in the Army Wide Announcements
area to the NEW CBT training information to access
the new e-Learning system.

-- Read the instructions for accessing the new e-
Learning system and follow the link to
www.smartforce.com/corporate

-- At the logon screen, sign in with the ID and
password as shown in the instructions, NOT your AKO
email address.

-- Complete the profile including your
accurate/complete AKO email address and select a
new personal password for My SmartForce.

-- You will be sent an acknowledgement message by
email to your AKO address - you may then login with
your AKO ID and selected password.

(top)   

SSUUBBMMIITTTTIINNGG  RREESSUUMMEESS  AANNDD  SSEELLFF--
NNOOMMIINNAATTIIOONNSS

Applying for positions within the Pacific Region is a
two-step process.  Step 1 consists of preparing and
submitting a resume to include the appropriate
supplemental data, if you are an external applicant
AND Step 2 consists of submitting a self-nomination
to indicate interest in being considered for a vacancy.

An applicant may submit a resume through the
Department of Army's (DA) Resume Builder, or in the
format provided in our region’s Job Information Kit.

To use DA's Resume Builder, an applicant can log-
onto www.cpol.army.mil.  From this web-site, an
applicant can click on "Employment," and then
"Army's Vacancy Announcements" or "Army's
Resume Builder."  The Pacific Region’s vacancy
announcements have a built-in link to the DA Resume
Builder found at the end of the announcement.  After
carefully reviewing the announcements, an applicant
can then elect to build and submit a resume on-line.

The DA Resume Builder is a tool to assist applicants
in preparing a resume.  It offers the ability to save and
edit their resume.  Once an applicant creates a new
resume on-line, he/she may electronically send the
saved resume using the "Send out Existing Resume"
in the DA Resume Builder's "Welcome" page.
(Saving a resume in this database does not
automatically send a resume to a specific Civilian
Personnel Operations Center (CPOC).  An applicant
must indicate, via "Send out Existing Resume," which
CPOC they wish to submit his/her resume.)
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An applicant can also submit a resume to this region
via email.  Simply include your resume in the body of
an email message.  Keeping in mind that the resume
is within the three-page limitation.   (It is
recommended that an applicant prepare the resume
in a word document first and then copy and paste into
the body of an email message.  Preparing in a word
document will indicate the page length.)  The email
address to submit resumes is
resume@cpocpac.army.mil.  The subject line must
state "Resume."

To be considered for a specific vacancy, an applicant
must submit a self-nomination.  An applicant can
submit a self-nomination by locating this region's
vacancy announcements through CPOL.  These
vacancy announcements have a built-in link to the
self-nomination form.  An applicant must remember
that this region must have a resume on file before
a self-nomination will be processed.

Or if an applicant has a resume on file with this region,
he/she can submit a self-nomination to this region via
email, in the format provided in our region’s Job
Information Kit.  Simply include the self-nomination in
the body of an email message.  The email address to
submit self-nomination(s) is
resume@cpocpac.army.mil.  The subject line must
state “Self-Nomination + VACANCY
ANNOUNCEMENT NUMBER”, e.g. Self
Nomination53FC00XXXX.

(top)   

CCUUSSTTOOMMEERR  SSEERRVVIICCEE  RREEPPRREESSEENNTTAATTIIVVEESS

YYoouu  mmaayy  kknnooww  yyoouurr  CCSSRR  ppeerrssoonnaallllyy  oorr  yyoouu  mmaayy
nnoott  eevveenn  kknnooww  tthhaatt  yyoouu  hhaavvee  aa  CCSSRR..    BBeelliieevvee  mmee  --
iitt’’ss  nnoott  jjuusstt  aannootthheerr  aaccrroonnyymm..  YYoouurr  CCuussttoommeerr
SSeerrvviiccee  RReepprreesseennttaattiivvee  iiss  tthhee  ccoonnsscciieennttiioouuss
iinnddiivviidduuaall wwhhoo mmaakkeess ssuurree  tthhaatt  yyoouu  aarree ppaaiidd
ccoorrrreeccttllyy  aanndd  oonn  ttiimmee..    CCSSRRss  aarree  nnoott  eemmppllooyyeeeess  ooff
tthhee  DDeeffeennssee  FFiinnaannccee  aanndd  AAccccoouunnttiinngg  SSeerrvviiccee..
BBeeccaauussee  tthheeyy  ddoo  bbeelloonngg  ttoo  tthhee  llooccaall  ccoommmmaanndd,,
dduuttiieess  aanndd  rreessppoonnssiibbiilliittiieess  mmaayy  vvaarryy  sslliigghhttllyy
bbeettwweeeenn  aarreeaass..    OOuuttlliinneedd  bbeellooww  aarree  ssoommee  ooff  tthhee
iissssuueess  tthhaatt  yyoouurr  llooccaall  CCSSRR  mmaayy  bbee  aabbllee  ttoo  aassssiisstt
yyoouu  wwiitthh..

CCSSRR’’ss  ccoommpplleettee  ppaayyrroollll  pprroocceessssiinngg  iinnvvoollvviinngg
ddiivveerrssee  ppaayy  ppllaannss,,  ddiiffffeerreenntt  ttyyppeess  ooff  aappppooiinnttmmeennttss,,
aanndd  ddiiffffeerreenntt  sscchheedduulleess  ((bbii--wweeeekkllyy,,  mmuullttiippllee  sshhiiffttss,,
rroouunndd--tthhee--cclloocckk  ooppeerraattiioonnss  oorr  iirrrreegguullaarr  ttoouurrss  ooff
dduuttyy..))    TThheeyy  aarree  eexxppeerrttss  oonn  hheeaalltthh  bbeenneeffiittss,,
eennttiittlleemmeennttss,,  oobblliiggaattiioonnss  ffoorr  FFIICCAA,,  oovveerrttiimmee
ccoommppuuttaattiioonnss,,  ddiiffffeerreennttiiaall  ppaayy,,  rreettiirreemmeenntt,,  TThhrriifftt
SSaavviinnggss  PPllaann,,  ttaaxxeess,,  pprreemmiiuumm  ppaayy,,  ssppeecciiaall  ppaayy,,
FFLLSSAA  ––  yyoouu  nnaammee  iitt..

CCSSRR’’ss  ffiieelldd  aa  vvaarriieettyy  ooff  qquueessttiioonnss  aanndd  ccoommppllaaiinnttss
nnoott  jjuusstt  ffrroomm  eemmppllooyyeeeess,,  bbuutt  ssuuppeerrvviissoorrss,,
ttiimmeekkeeeeppeerrss,,  aanndd  ppeerrssoonnnneell  ssttaaffff..    TThheeyy  aannsswweerr
ppaayy  qquueessttiioonnss,,  rreeqquueesstt  oorr  vveerriiffyy  iinnffoorrmmaattiioonn,,  aanndd
rreessoollvvee  ccoommpplliiccaatteedd  pprroobblleemmss  aanndd  ddiissccrreeppaanncciieess
iinn  mmaasstteerr  rreeccoorrddss  bbyy  rreettrrooaaccttiivveellyy  rreeccoonncciilliinngg  aanndd
bbaallaanncciinngg  ppaayy  ddaattaa..    TThheeyy  eexxppllaaiinn  eennttiittlleemmeennttss  aanndd
mmeetthhooddss  ooff  ccoommppuuttaattiioonnss  bbaasseedd  oonn  ssttaannddaarrddiizzeedd
cciivviilliiaann  ppaayy  rruulleess,,  rreegguullaattiioonnss,,  aanndd  llaawwss..

AAss  SSeeccuurriittyy  OOffffiicceerrss  ffoorr  tthhee  DDeeffeennssee  CCiivviilliiaann
PPaayyrroollll  SSyysstteemm,,  CCSSRR’’ss  eessttaabblliisshh  sseeccuurriittyy  aacccceessss
aanndd  ggiivvee  sseeccuurriittyy  bbrriieeffiinnggss  ttoo  aallll  aauuttoommaatteedd
ttiimmeekkeeeeppeerrss  oonn  aann  aannnnuuaall  bbaassiiss..    TThheeyy  pprroovviiddee
ttrraaiinniinngg  ttoo  ttiimmeekkeeeeppeerrss,,  ssuuppeerrvviissoorrss,,  aanndd
ppeerrssoonnnneell  eemmppllooyyeeeess  oonn  ppaayy  aanndd  lleeaavvee  iissssuueess..

CCSSRR’’ss  ccoommpplleettee  uunneemmppllooyymmeenntt  ccoommppeennssaattiioonn,,
lloossss  ooff  wwaaggeess,,  cchhaannggeess  iinn  aaddddrreessss,,  WW--44’’ss,,  ssaavviinnggss
bboonnddss,,  ddiirreecctt--ddeeppoossiitt  iinnffoorrmmaattiioonn,,  aanndd  ootthheerr
eexxtteerrnnaall  ffoorrmmss  aass  rreeqquuiirreedd..    AAnndd……rreemmeemmbbeerr  --  tthheeyy
aallssoo  eennssuurree  ccoolllleeccttiioonn  ooff  aannyy  mmoonniieess  oowweedd  tthhee
GGoovveerrnnmmeenntt  bbyy  eemmppllooyyeeeess..

PPaacciiffiicc  RReeggiioonn  CCSSRR’’ss
AAllaasskkaa  ((eexxcceepptt  CCOOEE,,  MMEEPPSS  aanndd  CCRRTTAA))::    ((990077))  338844--
22119977
CCoorrppss  ooff  EEnnggiinneeeerrss,,  AAllaasskkaa::    ((990077))  775533--22556666
CCoorrppss  ooff  EEnnggiinneeeerrss,,  HHaawwaaiiii::    ((880088))  443388--33331122
HHaawwaaiiii  ((eexxcceepptt  CCOOEE))::    ((880088))  445566--55009911
JJaappaann::    226633--88666666
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CCIIFFIICC  RREEGGIIOONN  WWEELLCCOOMMEESS  FFAASSCCLLAASSSS  IIII

 November 26, 2001, Pacific CPOC hosted
sses in the use of this new version of our
omated FASCLASS system. FASCLASS II , or F2
some call it, provides users access to over 180
usand currently established position descriptions.
e intent is clear: managers should no longer need
truggle to create new position descriptions (PD)

m scratch.

 with the previous FASCLASS system, access to
 updated system varies according to user
ileges assigned.  Classifiers and Delegated
ssification Authority (DCA) managers, for
mple, generally register in a restricted account

h FASCLASS II that allows full access to include
ting abilities, establishing new PDs, etc.  DCA
nagers are also provided up to five administrative
ounts to assist them in carrying out their

ssification responsibilities.  Others may have
ess to a public view where they would have the
lity to view and research position descriptions, but
uld not have the edit capability or the ability to
ate new position descriptions.

e of the major changes introduced by F2 is the
nager's leadership/training questionnaire.  The
vey is required for all GS-11 and higher positions.
en a manager or classifier creates a new PD or
ts an existing PD, F2 generates a survey request.
is is done via a series of automatic links and
ails.  The manager links to an automated DA
ining survey and answers from five to twelve
ple questions regarding the leadership role of the
ition.  The manager must complete the survey in
er for the PD to appear in the "public" area of F2.
e survey results in an additional sentence or two
ng added to the PD (at present) with
ommendations on leadership courses which would
appropriate for such a position.  It also gives the
 staff a sense of possible training needs for senior
vice schools and other training programs.
Another new feature is the fact that F2 generates PD
numbers.  The current job numbers are all five digits.
Under F2, the system automatically assigns sequential
PD numbers upon the establishment of a new PD.
Also, the new system is using a six digit PD number.
This feature has created some problems for users who
have standardized PDs when they want to make
changes to the existing PD but don't need to change
the number.  For example, when the manager wants to
make a pen and ink change to the PD.  The current
work-around for this is to advise the CPOC in an email,
and the CPOC will advise the FASCLASS II program
manager at HQDA, who will make the change.
Hopefully program changes will be made shortly to
resolve this workaround.

(top)   

TTHHRRIIFFTT  SSAAVVIINNGGSS  PPLLAANN  PPRROOGGRRAAMM  FFOORR
UUNNIIFFOORRMMEEDD  SSEERRVVIICCEE  MMEEMMBBEERRSS

ATTENTION all Army service members - active
duty, reserve and National Guard.

You are now eligible to participate in the
Thrift Savings Plan for Military (TSP- U ).

If you joined  the uniformed services on or before
December 8, 2001, you may elect to participate in
the TSP- U  during the initial open season that
began on 9 Oct 2001 and will end on 31 Jan 2002.

You sign up to participate in the TSP- U  by
submitting a TSP Election Form (TSP-U-1) to your
local  military Personnel Service Center, or
electronically through the Employee/Member Self -
Service System (E/MSS) at www.dfas.mil.  You’ll
then click on the E/MSS button that is under
“Money Matters”.

Headquarters, Department of Army, Deputy Chief
of Staff for Personnel (HQDA, DCSPER) selected
the Army Benefits Center - Civilian (ABC-C) to
provide information and assistance to Army
service members on this new benefit.  The ABC-C
is part of the SWCPOC and is located on Ft Riley,
KS.

(top)   
44



PE
SSUU
Pa
"Pe
for
722
app
com
sub
pro

Th
722
Pa
app

SP
sen
Ra
Sin
DC
init
De
und
per
ann
or 

Wh
pos
app
pre
and
ser
ret

TTRR

Th
Ac
item
per
any
the
RFORMANCE APPRAISALS
PPPPOORRTT  FFOORRMM  RREEQQUUIIRREEMMEENNTTSS

ragraph 3-1, Army Regulation 690-400:
rformance plans are recorded on DA Form 7223-1

 Ratees covered by the base system; on DA Form
2-1 for Ratees in the senior system. Copies of
licable performance plans are attached to
pleted performance appraisals which are

mitted to the Civilian Personnel Offices for
cessing."

e rating official rates each objective on the DA Form
2-1 to substantiate overall performance rating in

rt VIII filled in by the senior rater and/or rater, as
ropriate, as follows:

E=Excellence
S=Success
NI=Needs improvement
F=Fails

ECIAL APPRAISALS:  Special appraisals are not
t to CPAC and/or CPOC when they are completed.

ther, they are attached to the annual appraisal.
ce special appraisals are not input into Modern
PDS, performance award nominations are not
iated.
parting raters issue special appraisals for all ratees
er their supervision who have been under approved
formance plans for at least 120 days.  Issue early
ual appraisals for those ratees who have 120 days

less remaining until their annual appraisal due date.

en a ratee leaves to accept another Federal
ition after completing at least 120 days under an
roved performance plan, a special appraisal is
pared to provide to the gaining supervisor.  Special
 annual appraisals are not required if they would
ve no purpose to Army or the ratee, i.e. employee is
iring or accepting employment in the private sector.

(top)   

AAVVEELL  BBEENNEEFFIITTSS

e Fiscal Year 2002 National Defense Authorization
t allows official travelers to accept promotional

s, including frequent flier miles, and use for
sonal travel. According to the new law,
 promotional items through official travel belong to
 traveler.  The Act also grandfather(s) mileage
received before its passing. As the law states, this
includes “frequent traveler benefits such as points or
miles, upgrades, or access to carrier clubs or facilities."
The change includes allowing personal use of the
promotional items "regardless of when the mileage was
accrued."  People who have accumulated mileage in
frequent flyer accounts through official travel over the
past years own all of that mileage. Government
travelers cannot accept special promotional items that
are not available to the general public. Promotional
material must be obtained under the same terms as
those offered to the general public and must be at no
additional Government cost," according to
implementing instructions from the Per Diem, Travel
And Transportation Allowance Committee, a
Department of Defense activity.

(top)   

NNEEWW  GGEENNEERRAALL  SSCCHHEEDDUULLEE  PPAAYY  TTAABBLLEESS
AAVVAAIILLAABBLLEE

The new pay tables for GS employees include a 3.6
percent across-the-board raise and increases that vary
by regional cost of living.  The new raises, which range
from 4.5 percent to 5.4 percent, take effect January
13th .  The new 2002 Salary Tables are located on the
OPM web site at  http://www.opm.gov/oca/payrates/.

(top)   
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NNEEWW  PPOOIINNTT  OOFF  EENNTTRRYY  ((PPOOEE))  MMOODDUULLEE NNOOWW IINN
PPLLAACCEE  TTOO  HHEELLPP  EEMMPPLLOOYYEEEESS  CCRREEAATTEE
PPEERRSSOONNAALL  AARRMMYY  BBEENNEEFFIITTSS  CCEENNTTEERR  --
CCIIVVIILLIIAANN  AACCCCOOUUNNTT

(Aberdeen Proving Ground, Md) - The Army Benefit
Center –Civilian (ABC-C) web based Employee
Benefits Information system (EBIS) now has a new
Point of Entry (POE) module in place to make it
easier for employees to create their POE account.
As of August 22, 2001, modification of the POE
application will allow existing EBIS users to enter
their Social Security Number (SSN) to access the
EBIS, eliminating the need to create a separate user
ID. If passwords are forgotten, users can change
passwords on-line without having to call ABC-C or
the Help desk. Users can also choose to be notified
of successful or unsuccessful attempts of a change
to a password. Presently, the email notification
feature is not available. Users will be notified when
this feature is activated. What didn't change was the
eight-day waiting period between password
changes, this is still in effect. Also, if your password
expires, you will receive a warning notice and you
must reestablish your password. The same
password cannot be used within a 6-month period. If
your password is soon to expire, you will also
receive a warning notice that passwords must be
changed every 90 days.
If you are a new user, you will need to create a POE
account. Please follow the guidance in creating your
password. Examples are provided on the POE
"Create Password" screen in the POE module.
Additionally, ensure the correct information (service
computation date, civilian pay plan, grade, step, etc.)
is entered to identify you as a user of this
application. Users may find additional information
on the ABC-C home page under the
"Announcement" section at www.ABC.army.mil.
Kathy Cole, Chief of the ABC-C stated, " These POE
changes will allow easier access to EBIS, thus
enabling employees to become more self-sufficient
in managing their Federal benefits and
entitlements."

(top)  

CCOOUURRTT OORRDDEERRSS AANNDD  TTHHEEIIRR  IIMMPPAACCTT OONN
FFEEDDEERRAALL  BBEENNEEFFIITTSS

When a court divides your employee health benefits
in a divorce or similar action, the order must be clear
and unambiguous in its terms.  The Merit Systems
Protection Board has held that neither it, nor OPM
may award survivor benefits based on uncertain or
ambiguous orders.

Court orders that relate to the TSP, called
“Retirement Benefit Court Orders,” must be submitted
to the Federal Retirement Thrift Investment Board.
Court orders that relate to the CSRS/FERS must be
submitted to the Office of Personnel Management.
Upon receipt, the TSP board, OPM or the plan
administrator will notify you and the other parties
involved if the orders are acceptable, and what affect
the orders will have.  If you are a party to a divorce,
legal separation or annulment, your retirement plan is
an important marital asset.  A court order may divide
a TSP account; divide a CSRS or FERS annuity;
permit a former spouse to continue coverage under
the FEHB program; or require assignment of FEGLI
coverage.
                   (top)

CSRS RETIREMENT CONTRIBUTIONS AND
REFUNDS: REFUND OF CSRS
CONTRIBUTIONS

Generally, when you leave the Government, you may
request a refund. A refund is a lump-sum payment to
you of the money in your retirement fund account. A
refund includes all retirement contributions deducted
from basic pay, and civilian deposits, redeposits, and
post-1956 military deposits you have made. The
money you contributed to the retirement fund is after
taxes have been withheld, so your refund is not
subject to Federal income tax. Generally, no interest
is paid on refunded CSRS contributions.



77

You may receive a refund if you are separated from
Federal service for at least 31 consecutive days and
comply with the spouse and former spouse notification
requirements. OPM will not pay a refund if (1) you are
eligible to retire within 31 days of separating from service
or (2) a qualifying court order awards future benefits to a
former spouse.

If you receive a refund of your retirement contributions,
you lose your right to any future retirement benefits
based on that service. You may repay the refund (with
interest) only if you return to Federal service under
CSRS or FERS.

To apply for a refund, you must complete SF 2802,
Application for Refund of Retirement Deductions.
(This form can be obtained from your Civilian
Personnel Advisory Center (CPAC) or the OPM web
site at www.opm.gov.) You will send the application
directly to OPM.

            (top)  

FFEERRSS  RREETTIIRREEMMEENNTT  CCOONNTTRRIIBBUUTTIIOONNSS  AANNDD
RREEFFUUNNDDSS::  RREEFFUUNNDD  OOFF  FFEERRSS  CCOONNTTRRIIBBUUTTIIOONNSS

Generally, when you leave the Government, you may
request a refund. A refund is a lump-sum payment to
you of the money in your retirement fund account. A
refund includes all retirement contributions deducted
from basic pay, and civilian deposits and post-1956
military deposits you have made. A refund of FERS
contributions is paid with interest (variable market rate) if
you have at least 1 year of creditable civilian service at
date of separation. The money you contributed to the
retirement fund is after taxes have been withheld, so
your contributions are not subject to Federal income tax
when they are withdrawn. However, any interest paid on
the contributions is taxable income in the year in which
the refund is paid.

You may receive a refund if you are separated from
Federal service for at least 31 consecutive days and
comply with the spouse and former spouse notification
requirements. OPM will not pay a refund if (1) you are
eligible to retire within 31 days of separating from service
or (2) a qualifying court order awards future benefits to a
former spouse.

If you receive a refund of your FERS retirement
contributions, you permanently lose any retirement
credit for the service covered by the refund. This
means you cannot repay the money in the future to
regain credit for the service. Therefore, refunded
FERS service cannot be counted among the years of
service needed to retire or used in computing the
amount of annuity.

To apply for a refund, you must complete SF 3106,
Application for Refund of Retirement Deductions.
(This form can be obtained from your Civilian
Personnel Advisory Center (CPAC) or the OPM web
site at www.opm.gov.) You will send the application
directly to OPM.

             (top)

HHOOWW  TTOO  RREESSEEAARRCCHH  AA  PPEERRSSOONNNNEELL  IISSSSUUEE

The Pacific CPOC has added an article to their
website.  This document was designed to assist both
personnelists and managers in researching civilian
personnel issues.  Virtually all civilian personnel
issues are based on public law, Federal regualtions
stemming from those laws, executive orders, and
various kinds of agency regulations and guidance.
To access the document, go to the Pacific Region
Internet website at: hhttttpp::////ppaacciiffiicc--
ccppoocc..aakk..ppaacc..aarrmmyy..mmiill//222200660000//iinnddeexx..hhttmmll;; connect to
the Manager’s Toolkit; and then select “How to
Research a Personnel Issue”.

((ttoopp))

http://pacific-cpoc.ak.pac.army.mil/220600/index.html;
http://pacific-cpoc.ak.pac.army.mil/220600/index.html;


RREETTIIRREEMMEENNTT  CCAALLCCUULLAATTOORR

Two retirement calculators are available for federal
employees.  Both are available on the Internet.

OPM Calculator (http://www.seniors.gov/fedcalc.html)
requires no password.  The user will complete a
number of entries such as Service Computation Date,
anticipated retirement date, current annual salary, etc.

ABC-Civilian Retirement Estimate:
    - Employees must be within one year of their
retirement date and have a complex service history
(e.g. deposit/redeposit time, FF/LEO/ATC, part-time
service, intermittent time, etc) to request an estimate.
Only one estimate will be provided per employee within
1 year of their retirement date. You can request an
annuity estimate by using the automated phone system
(IVRS) at (877) 276-9287, select retirement, and then
press 0 to speak to a counselor. Your retirement
estimate will be processed in approximately 3 weeks
and will be mailed to your home address.
    - If you are more than 1 year from retirement and
would like an estimate, go to the Army Benefits Center-
Civilian homepage at https://www.abc.army.mil, click
on "Benefit Change", logon to EBIS through the POE,
click on "Retirement", and then click on "Personal
Statement of Benefits" or "Annuity Estimate". This will
give you a general estimate.

(top)   

TTIIMMEE  OOFFFF  AAWWAARRDD  GGUUIIDDAANNCCEE

VVoolluummee  88,,  CChhaapptteerr  33,,  ooff  DDooDD  77000000..1144--RR,,  CCiivviilliiaann  PPaayy
aanndd  PPoolliiccyy  PPrroocceedduurreess  ssttaatteess  tthhaatt  ttiimmee  ooffff  ggrraanntteedd  aass
aann  iinncceennttiivvee  aawwaarrdd  mmuusstt  bbee  uusseedd  wwiitthhiinn  11  yyeeaarr  ffrroomm  tthhee
eeffffeeccttiivvee  ddaattee..  TToo  pprreevveenntt  aannyy  eemmppllooyyeeee  ffrroomm  lloossiinngg
tthhee  ttiimmee  ooffff  aawwaarrdd,,  wwee  wwoouulldd  lliikkee  ttoo  ccllaarriiffyy  tthhaatt  tthhee  11--
yyeeaarr  ppeerriioodd  ((2266  ppaayy  ppeerriiooddss))  iinncclluuddeess  tthhee  ppaayy  ppeerriioodd
ffoorr  tthhee  ddaattee  iinn  wwhhiicchh  tthhee  aawwaarrdd  bbeeccoommeess  eeffffeeccttiivvee..    FFoorr
eexxaammppllee,,  iiff  yyoouu  rreecceeiivveedd  aa  ttiimmee  ooffff  aawwaarrdd  wwiitthh  aann
eeffffeeccttiivvee  ddaattee  ooff  1122  AAuugguusstt  22000011,,  yyoouu  ccoouunntt  tthhaatt  ppaayy
ppeerriioodd  ((wwhhiicchh  eennddeedd  2255  AAuugguusstt  22000011))  aass  tthhee  ffiirrsstt  ppaayy
ppeerriioodd..  YYoouu  tthheenn  hhaavvee  2255  mmoorree  ppaayy  ppeerriiooddss  iinn  wwhhiicchh  ttoo
uussee  tthhee  aawwaarrdd..  TThhuuss,,  ttoo  aavvooiidd  lloossiinngg  tthhee  ttiimmee  ooffff
aawwaarrdd,,  yyoouu  mmuusstt  uussee  iitt  bbeeffoorree  tthhee  eenndd  ooff  tthhee  2266tthh  ppaayy
ppeerriioodd  ((1100  AAuugguusstt  22000022))..    IInn  aaddddiittiioonn,,  wwee  ccaauuttiioonn
eemmppllooyyeeeess  tthhaatt  ttiimmee  ooffff  aawwaarrddss  aarree  nnoott  ppaaiidd  oouutt  aatt  tthhee
ttiimmee  ooff  sseeppaarraattiioonn  ffrroomm  ggoovveerrnnmmeenntt  sseerrvviiccee..  IIff  yyoouu
ttrraannssffeerr  eemmppllooyymmeenntt  ttoo  aa  nnoonn--AArrmmyy  ggoovveerrnnmmeenntt
aaggeennccyy,,  yyoouurr  ttiimmee  ooffff  aawwaarrdd  wwiillll  nnoott  ttrraannssffeerr..
TTHHRRIIFFTT SSAAVVIINNGGSS PPLLAANN  CCHHAANNGGEESS

There have been some recent changes to the Thrift
Savings Plan (TSP) that will allow for more flexibility in
your investment choices, as well as the opportunity to
rollover other qualified retirement plans or IRAs. The
changes come in time for the next open season and
interested employees are able to take advantage of
them during the next open season. The TSP is a
retirement savings and investment plan for Federal
employees it was established by Congress through the
Federal Employees' Retirement System Act of 1986. It
was developed to provide Federal employees the
same type of savings and tax benefits that many
private corporations offer their employees with 401(k)
plans. Employees have two opportunities a year to
make changes to their investment choices called Open
Seasons.

The recent change to Public Law 106-361 allows
participating employees to transfer eligible rollover
distributions from qualified retirement plans (or their
designated financial institutions) or from conduit
Individual Retirement Accounts (IRAs) into their TSP
account.  To accomplish the rollover, participating
employees need to use form "TSP-60 Request for a
Transfer in the TSP". Participants who are separated
from Federal service are eligible to participate .
However, a separated participant who is receiving
monthly payments from his/her account cannot transfer
money into it.

In addition, TSP investment choices have also been
updated to include information on the Small
Capitalization Stock Index Investment (S) fund and the
International Stock Index Investment (I) fund. These
funds are available as investment choices for
participating members. Finally, TSP information has
also been updated to reflect the procedural changes
for making contribution allocations. Allocation changes
are important because they reflect the future deposits
to your TSP account. For further information and
forms, see the TSP web site at http://www.tsp.gov.
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http://www.seniors.gov/fedcalc.html
https://www.abc.army.mil/
http://www.tsp.gov/

